how different social fields (financial, political, bureaucratic, architectural) and the elites of those fields, interacted dynamically, thus demonstrating the important role of architecture and corporate space in circuits of capital, especially in terms of the conversion of economic capital into symbolic capital. We also touch on what the story of the building's design and construction might retrospectively reveal in relation to the bank's collapse.
We pose the following questions. What is the relationship between corporate space and the field of power? What role does a corporate building play in circuits of capital conversion? What does this case tell us about the role of architecture in elite mobilisations? In addressing these questions, we contribute to the organizational literature on elites: e.g., Harvey and Maclean (2008) ; Savage and Williams (2008) ; Williams and Filippakou (2009) , Zald and Lounsbury (2010) , Maclean, Harvey and Chia (2010) , Kerr and Robinson (2012) , Maclean, Harvey and Kling (2014) . However, within this growing stream of literature, there is a notable absence of contributions on inter-elite mobilisations, in particular in relation to space and architecture. This is a challenge we address in this study by employing and extending the work of Bourdieu on space, symbolic power and domination (e.g. Bourdieu 1976 Bourdieu , 1980 Bourdieu , 1993 , and Bourdieu-inspired work on architecture and power (e.g., Pinto 1991 , Dovey 1999 , Lipstadt 2003 .
We also respond to calls by, e.g., Emirbayer and Johnson (2008) , Swartz (2008) , Robinson (2009, 2012) , and Golsorkhi, Leca, Lounsbury and Ramirez (2009) , to extend the use of Bourdieu's conceptual framework in organization studies, by identifying and theorising the role of corporate space in inter-elite dynamics and circuits of capital conversion. This approach, we argue, provides a methodological lever which could be applied to other symbolically important buildings in order to understand the nature and role of inter-field interactions in their inception and realisation.
The paper is organized as follows: first, we review Bourdieusian perspectives on architecture, space and power before introducing the main concepts that we use in our analysis. We then discuss our methodology and data, followed by the main analysis sections under the headings: circuits of capital conversion; capital objectified; hierarchy and physical space; distinction and cultural dominance; and RBS and the field of power in Scotland. A discussion of what we have learned from applying Bourdieu's concepts to this empirical case is then followed by our conclusions.
Architecture, space, and power: Bourdieusian perspectives
Calls to extend Bourdieusian approaches in critical management and organization studies have led to a growing literature on, for example, leadership (e.g., Kerr and Robinson 2011) , accounting (e.g., Carter
and Spence 2014), elites (e.g., Maclean et al. 2014) , management education (e.g., Vaara and Faÿ 2012) , and management control (e.g., Kamoche, Kannan and Siebers 2014) . As yet, however, there has been little focus by Bourdieusian organizational scholars on issues of architecture, organizations and space in relation to elite power. This comparative absence is surprising, given Bourdieu's own interest in the symbolic uses of built space that originate in the ethnographic/anthropological studies in Algeria in the Again, through an interest in architectural history, Bourdieu further developed an understanding of the connection between symbolically powerful buildings and social power. In particular, in his postface to his own translation of Panofsky's 'Gothic architecture and scholastic thought' (Bourdieu 1967 ), Bourdieu theorises how (according to Panofsky), the dominant scholastic habitus of Aquinas and his contemporaries was, through the efforts of a powerful patron, Abbot Suger, in co-operation with the anonymous architect of St-Denis, translated into the awe-inspiring intellectual and material order of the great 12th Century Gothic cathedrals. This interest in the analysis of space in relation to social power and hierarchy continued to be part of Bourdieu's research programme: Raymond Williams for example being invited to deliver lectures on the 18 th Century English country house to Bourdieu's research group.
These lectures were published in Bourdieu's journal, Actes de la recherche en sciences sociales (Williams 1977; Chamboredon 1977) and focus on the relation between designed space and the reproduction of class power: on the contradiction between what is shown in the beautifully landscaped parks of the country houses (the 'pleasant perspectives') and what is concealed (all signs of productive labour).
Building on these studies, Bourdieu (1990 Bourdieu ( , 1991a Bourdieu ( , 1993 , further developed a conceptual framework
that can be used to analyze the effects of, and connections between, social and symbolic power and physical space. This approach to the role of space, particularly suited to analyses of the production and reproduction of social inequalities, has been picked up in urban studies and urban sociology (by, e.g., Séliminanowski 2009; Garbin and Millington 2012) to address issues of stigmatised social and physical spaces (Wacquant 2005a (Wacquant , 2006 Sayad, 1995; Beaud and Pialoux, 1999; Delsaut, 1999) , and also in a series of studies by Michel Pinçon ii and Monique Pinçon-Charlot on the reproduction and defence of elite spaces by the French haute bourgeoisie. This is accomplished by, amongst other strategies, leveraging local and national government initiatives, such as preservation societies and regional parks (Pinçon and Pinçon-Charlot 2001 . Taken together, these studies of stigmatised and elite spaces allow us to elaborate a Bourdieusian theorisation of the relationality of space in creating stigmatised and elite social groups.
In addition, a growing number of studies apply Bourdieu's field theory to architecture (see Jones 2009) .
From this perspective, architecture is understood as a social field: 'an autonomous universe, a kind of arena in which people play a game which has certain rules which are different from those of the game that is played in the adjacent space' (Bourdieu, 1991b:2) . Field studies of architecture include (1) those that focus on the internal constitution of fields and field positions and (2) those that focus on interactions between fields. The first group identify opposing field positions within a national architectural field, what Bourdieu calls pôles of cultural production (Bourdieu 1992) . So, for the French architectural field, Biau (1998) identifies a constituting tension between the logic of doing business (faire des affaires) and the logic of doing the work for its own sake or as artistic creativity (realiser des oeuvres): see also Violeau (1999) and Montlibert (1995) . Similarly, for the architectural field in the UK, Stevens (1998) identifies two opposing poles, one a subfield of relatively restricted production, constituted by dominant architects who are 'producers of legitimate architectural form', while the other is constituted by a 'mass subfield' of dominated architects 'imitating form without understanding meaning' (in the eyes of the restricted field) (Stevens 1988:88 ; and see also Fowler and Wilson 2004) .
On the other hand, field interaction studies focus on the mutual reinforcement of field positions between elites of different fields. For example, Lipstadt (2003) , in her analysis of architectural competitions in Renaissance Italy, identifies how the relationship between client and architect involves a 'dialectic of distinction' (Lipstadt 2003: 402-403) , a mutual reinforcement of prestige that, she argues, can also be seen to operate in the contemporary world in the public competitions set up to judge prestigious civic or corporate commissions. In this way, architects at the restricted pole (that of 'art for art's sake') are constituted as a 'consecrated elite' (Bourdieu 1986 ) -we might call them 'starchitects' -who are nevertheless entirely dependent on state or corporate clients, or on commissions from the independently wealthy (Jones 2011) . This dialectic between elites also means that, according to Stevens, architects play an ideological role in 'producing those parts of the built environment that the dominant classes use to justify their domination of the social order … buildings of power, buildings of state, buildings of worship, buildings to awe and impress' (Stevens, 1998:88) .
Drawing on Bourdieu and Hillier and Hanson's (1984) 'social logic of space', Dovey (1999) addresses the day-to-day construction and reproduction of social domination in and by symbolically powerful buildings. He does this through a series of studies of building designs in relation to political power, including Nazi architecture, the Forbidden City in Beijing, the Houses of Parliament in London, and building types such as corporate towers and shopping malls. In so doing, Dovey takes as a critical starting point Bourdieu's comment that 'the most successful ideological effects are those that have no words, and ask no more than complicitous silence' (Bourdieu 1977:188) . To this Dovey adds, 'the ideological effects of built form lie largely in this thoughtless yet necessary complicity' (Dovey 1999:2) , thus emphasising the power of the 'silent complicity' of architecture and the 'taken for granted' nature of domination with regard to political and economic projects such as corporate tower blocks. However, for Dovey, a building's symbolic capital is not so much created as 'moved around from one temporary landmark to another ' (1999:4) : that is, a building's symbolic capital is not inherent in the building as such, but arises from the context in which it is created. Similarly, for Louis Pinto, one of Bourdieu's associates, the competing cultural and political visions involved in planning the state-funded Beaubourg Centre in Paris made it 'inconceivable to disassociate architectural representations from the ideological context within which they take their meaning' (Pinto 1991:98, our translation) . In this fascinating analysis of a symbolically important building, Pinto goes on to show how the 'monument appears as a stake (enjeu) in a struggle between groups with their specific material and symbolic interests', including politicians, modernist and postmodernist architects, and members of the French cultural elite (Pinto 1991:114) .
In summary, the literature reviewed in this section gives us clear directions to pursue in relation to the analysis of corporate buildings. By bringing Bourdieu's concepts together (social fields and their interactions, forms of capital, power as modes of domination, symbolic space, and a building as a stake in symbolic struggles), we are able to apply them through the development of a theoretically-informed case study of a corporate building from conception to realisation, identifying changes in usage/perception over time, and showing how it counts as symbolic capital in the power struggles of its time and place. Through our analysis of fields, their dynamic interactions and circuits of capital conversion, we contribute both to Bourdieusian critical organizational theory and to the study of buildings, corporate power and social elites. How the Bourdieusian concepts that we use in this study fit together analytically is discussed in the section which follows.
Forms of capital, fields of power and domination
In dealing with issues of organizations, power and space in relation to the RBS corporate campus, we utilise a number of Bourdieusian concepts. Given that we have already introduced some of these in the previous section, this section serves as a brief summary of the key concepts that we operationalise in our analysis: social fields, the field of power, forms of capital, habitus, and modes of domination (for a systematic exposition of Bourdieu's framework, see Swartz 1997 Swartz , 2013 .
The concept of a social field indicates 'a kind of arena in which people play a game which has certain rules… which are different from those of the game that is played in the adjacent space' (Bourdieu 1991b:215) , constituting 'a set of objective, historical relations between positions anchored in certain forms of power (or capital)' (Bourdieu and Wacquant 1992:16) . Fields are also 'spaces of relationships' between dominant and dominated groups: groups occupying structurally similar positions in different fields can be said to be homologous (Bourdieu 1985) . Fields relevant to our present study include the architectural field, the field of banking and finance, the bureaucratic field, and the political field in Scotland. We also include the 'meta-concept' of the field of power (Bourdieu 1990 (Bourdieu , 2012 , which explains how 'power is concentrated in definite institutional sectors and in given zones of social space; the field of power (being) precisely the arena…where the relative value of diverse species of power is contested and adjudicated' (Wacquant, 2005b: 44) . In this formulation, Bourdieu (as summarized by Wacquant) is thinking about power at the level of the state. But a large organization can also be seen as a social field (see 'l'entreprise comme champ ', Bourdieu 2000: 252-254) . Understood this way, it is possible to analyse 'the internal government of the firm' including 'the dispositions of the dirigeants operating within the constraints of the field of power within the firm' and 'its hierarchy, the extent of bureaucratic differentiation and the role of different forms of capital' (Bourdieu 2000:252, our translation).
However, social agents entering into or situated in a particular field bring with them or acquire specific forms of capital in order to negotiate and establish their positions. These forms of capital, as outlined in Bourdieu (1986) are: economic capital, cultural capital (knowledge, skills and other cultural acquisitions, as exemplified by educational or technical qualifications), and social capital (the networks a person can draw on as a resource). Cultural capital, which can be incorporated in persons as habitus (Wacquant, 2002) and reified as physical objects, such as buildings, may endow the bearer with the ability to realise a vision of the world, impose it on others and have it accepted as natural (Bourdieu 2012 ).
In addition to these three forms, however, Bourdieu also utilises a fourth form, symbolic capital (a concept that seems to predate economic and social capital in Bourdieu's oeuvre: see, e.g., Bourdieu 1972 ). This fourth form of capital can be understood as operating either as an additional form referring to legitimation and accumulated prestige and honour (as in, e.g., Bourdieu 1994) or as a sort of metacapital that 'obtains from the successful use of other capitals' (Swartz 1997: 92) . In this second sense, as Bourdieu explains in Méditations Pascaliennes, symbolic capital operates as a way of capturing 'the symbolic effects of capital' (Bourdieu 1997: 285) .
So, given that forms of capital (economic, cultural, social) are recognised as legitimate within particular fields (financial, political, etc.), we propose to follow the Bourdieu of Méditations in taking symbolic capital as a way of thinking how forms of capital can be converted into power across fields -and in particular how they are convertible in fields of power: the state, for example (Bourdieu 1994: 9) .
For Bourdieu (following Weber), acceptance of the legitimacy of an established social order requires the submission of the dominated, either through force or through acceptance of the arbitrary social order as natural (Bourdieu, 1991b) . In order to conceptualise this, Bourdieu (1976 iii ) distinguishes two 'elementary forms of domination': first, economic/material violence (or 'overt violence', see Bourdieu, 1980: 217-18 ) and, second, symbolic violence. The first of these involves the 'direct, daily, personal work' of domination (Bourdieu 1976: 190) . However, this more overt mode of violence is in the long run less economical than the 'softer', 'sweeter' (douce iv ), or more seductive strategies of symbolic violence (Bourdieu 1976:191; Robinson and Kerr 2009) , that is, the imposition of and misrecognition of arbitrary power relations (symbolic categories such as class, race, gender) as natural and legitimate (Bourdieu 1976:122) .
We have shown elsewhere the dynamic by which, under pressure from globalising neoliberalism, local elites and organizations are de-localising, becoming European, then global, at least in intention, while retaining a local identity Robinson 2011, 2012) . In the present study we consider the role of the new headquarters building in relation to (a) the organization as field (RBS) 
Methodology and data
This study follows a Bourdieusian approach to methodology in presenting a theoretically-framed and historically-situated case, in which Bourdieu's concepts are used to engage with the empirical world (Bourdieu 1998; Leander 2008) . That is, we apply the concepts to the empirical data in order to make sense of the world; and in turn, we go back from the empirical to the concepts to see how the concepts might be extended or modified in light of the empirical data. Given that in this approach 'the context defines what is relevant', as a logical consequence 'there can be no firm guidelines to what kind of material is useful for the analysis' (Leander 2008:12) and, therefore, 'the exact evidence that needs to be mustered will vary' and 'depending on their exact research focus, studies include things as diverse as statistical data, biographical information, photographical evidence, works of art or literature, analysis of classical texts, archival research, public speeches, newspaper clippings, or interviews' (Leander 2008: 12) . This approach also responds to the difficulty faced by researchers in studying relatively closed elite groups, as noted by, e.g., Bowman, Froud, Johal, Moran and Williams (2013) .
In collecting data, we started with newspaper accounts and online photos of the campus and drew on official documents and other evidence, to build up an increasingly plausible account of the conception, construction and social context of the campus. Data included publically available documents, e.g., local
and Scottish government reports on the 'scotgov' website and planning documents which we accessed either online or at the City of Edinburgh Council Planning Department archives in Edinburgh. Of We consulted the web-based archives of the architects and project managers: Michael Laird Architects (Bunshaft 1990 ). For information on corporate
HQs that influenced the design of the Gogarburn campus, e.g., the BA Waterside headquarters, we consulted The National Archives website: http://webarchive.nationalarchives.gov.uk.
Having built up a picture of the campus and its construction in its socio-historical context, we then conducted interviews (1) with informants involved in the design and construction of the campus (Interviews a and b) and (2) with former RBS employees who provided information supporting published claims (see Malone 2009 , Martin 2013 Fraser 2014 ) about the way the building was furnished and operated (Interviews c, d, e, f). Recent publications on RBS by Martin (2013) and Fraser (2014) , who gather together a wealth of empirical evidence, provided rich sources of data on the bank's growth and collapse. We have respected requests by informants by not identifying individual interviewees: these requests seem to confirm the continued domination of Goodwin-era RBS and its 'culture of fear' even after the bank's collapse (see also Martin 2013, whose interviewees also preferred anonymity, and Fraser 2014). We visited the campus on two occasions: on 29 September 2012 and on 15 March 2013 (we were unable to get permission for further visits).
The study also allowed us to reflect on our own experience, as recommended by Bourdieu, who used insights from his Algerian studies to understand and reflect on his own family's context in the Béarn.
We were in a sense 'directed' to this topic by (1) our experiences working for an organization with a dominant leader involved in the construction of a prestigious 'new building' (see Robinson and Kerr 2009) , and (2) the relation between Scotland (one of the authors is Scottish), its financial institutions and the financial crisis, which we have studied elsewhere in relation to changes in the leadership of the banks (see Robinson 2011, 2012) . In the following sections, we begin to unpack the second of these issues.
The corporate campus: circuits of capital conversion
The new RBS corporate campus was a project initiated by Fred Goodwin who succeeded Sir George In conceptual terms, this spatialisation of corporate power demonstrates the conversion of economic capital into cultural capital and potentially into symbolic capital.
However, the Gogarburn site, which had been an 'asylum' or 'mental hospital' until its closure in 1998, This episode shows how the physical space of Gogarburn had become a stake in symbolic competition even before the old hospital was demolished: the imagined new building, which existed as a 'vision', already constituted symbolic capital in the local fields of power. In the 'struggle for the appropriation of space' (Bourdieu 1993) , the power of the economic capital of a dominant institution in the financial field was used to mobilise alliances in the field of power -council members, council bureaucrats, government ministers -to overcome the competing claims of QMUC and issues of planning, thus demonstrating the comparative power of the field of banking and finance in Scotland vis-à-vis the dominated field of education (in addition, QMUC as a 'new' university having been given that title in 1999, was lacking in the forms of capital possessed the older established Edinburgh HE institutions).
This episode also demonstrates how, in the UK in this period, the public interest -and public spacewas increasingly being colonised by private interests wielding the power of economic capital (Harvey 2012 ; see also Bourdieu 2000) . The RBS corporate campus would turn that economic capital into objectified form.
The corporate campus: capital objectified
RBS's plan was to build a corporate campus headquarters, a new building that would constitute symbolic capital for the bank. It would also set up a dialectic of distinction between the corporate client and the architects, a relationship that can be seen in the origins and development of the building type.
The corporate campus is an architectural typology that originates in post-WW2 USA, the apogee of managerial paternalistic capitalism (Albrecht 2006 (Treanor 2012) , while according to Fraser, the architects were 'astonished at how hands-on Goodwin was' and that 'he had to win every argument' (Fraser 2014:157) .
As 'vision architects', MLA had been asked to 'produce a building that suggests quality but not extravagance' and 'responds to the RBS brand that manages to combine the idea of Scottish fiscal propriety with its role as a global player' (Urban Realm, 2006) . The RBS building is not therefore 'iconic' in the sense of drawing attention to itself (see Sklair 2006) : instead, it is intended to project a 'Scottish' restraint and discretion to the outside world. The building itself is partly concealed from Glasgow Road by trees (this is the main road to Edinburgh city centre from the airport) and is situated on land that slopes northward away from the road into the countryside, thus meeting RBS's requirement Plate 1 : RBS Gogarburn : the 'street' is flanked by the business houses and leads to the executive house at the far end. The bridge over the main Edinburgh-Glasgow road can be seen on the lower right © Alamy.
The corporate campus: hierarchy and physical space
As designed, the RBS building would in effect reify a symbolic and social hierarchy in physical space: the architects were asked to 'create a village, with an hierarchy: staff in the houses, the executive block as the town hall and a servant class doing the catering, cleaning -the street linked it' (Interview b 2013).
The 'village', designed to accommodate 3250 staff, would include a staff restaurant, a Starbucks, a hairdresser, florist, pharmacy, dentist, Tesco supermarket, newsagent and branch bank. A business school and a conference centre, incorporating a 300-seat tiered auditorium and its own television studio were also planned. In addition, the renovated Gogarburn House and its converted stables would contain sports facilities, with a 20m pool, jogging tracks, tennis courts, five-a-side football pitches, gym, and medical and fitness suites. There was also a nursery for 70 children (The Gazetteer for Scotland 2010). at Versailles, 'positions of power were located deep within a tree-like or linear structure', while 'the depth of the inhabitant was an indicator of status, and the depth to which visitors were permitted to penetrate also indicated their status' (Dovey 1999:22) . This kind of construction of hierarchical distinction, one of the ideological effects of built form, has been continually reproduced throughout history.
Part
So, as at Versailles, and echoed at the Bouygues complex and Ciudad Santander, the office of the King/President/CEO was positioned at the axial point and 'stretched the entire length of one of the building's wings' (Wilson, Aldred and Ahmed 2011). In addition, and again echoing Versailles (Dovey 1999 ), Goodwin had a private 'stage door' executive entrance, a private lift and a private entrance into the drum-shaped boardroom, positioned as a private chapel would be, next to the king-CEO's offices (Fraser 2014 ).
However, the discrete exterior of the building contrasted with the ostentation of the executive house interior. In the board room, the 30ft long 'table of power' (see Jacqueline Hassinck's photo series of boardroom tables, 1996) was produced by a locally-based designer, who also designed the executive- Bourdieu also notes that 'the possession of physical space (vast parks, huge apartments, etc.) [is] a way of keeping at a distance and excluding all sorts of undesirable intrusions' (Bourdieu 1993:257) . The campus would constitute a private enclave with security at the door and further security at the executive house (the inner sanctum), thus ensuring Goodwin's privacy and security, while allowing him easy access to his private jet and so 'connected to the global economy', part of the 'international capitalist class' (Sklair 2006) , flying to business meetings, international sports events, and other elite gatherings (Martin 2013:151) .
But to be part of this transnational field of power, one must already possess the requisite nationallybased forms of capital that can be converted into a more widely recognised form of symbolic capital.
And, as in the case of RBS, these forms of capital were dependent on the right to represent the corporation, attained via modes of domination within the corporation itself, both douce, in relation to the seductive aspects of the campus, and harder-edged, in relation to the daily face-to-face morning meetings that Goodwin conducted with senior managers. At these meetings, according to David Given his domination of RBS's internal field of power, Goodwin was able to wield the symbolic power of the bank within Scotland, within the UK and globally (Kerr and Robinson 2012) . However, the power of the bank -and its headquarters -were also symbolically valuable for successive Scottish governments after devolution.
Plate 2: RBS Gogarburn from the south. The executive house with the CEO's office on the top floor looks out over the landscaped park. Photograph © Copyright Alamy.
The corporate campus: RBS and the field of power in Scotland
With Scottish devolved government in 1998, a new field of power was forming in Scotland, constituted by local and national politicians, bureaucrats, business leaders, lawyers and senior academic administrators (Hassan and Shaw 2012) . In this context, the 'aspirational' new RBS HQ counted as symbolic capital for Edinburgh City Council, for the Scottish Executive, for RBS, and for Goodwin as The new Scottish banking elite, of whom Goodwin was a leading example, aspired to accede to fields of power at UK, European and ultimately global levels (Kerr and Robinson 2012 Goodwin had accumulated in the NatWest integration (captured in his nickname 'Fred the shred'), the HQ also began to be seen, for a small minority of 'heretical' employees within the corporation, as a negative symbol of Goodwin's leadership ('Fredinburgh'), and aspects of the business, including the building and its furnishings, were seen by RBS's credit-risk managers to signal impending insolvency.
According to former RBS employees (interviews e and f), all credit-risk managers are familiar with Bill The significance of these signs was, however, confined to a small group of employees, none of whom wished to draw attention to themselves as whistleblowers. For others, according to Hunt, a senior HR manager at Gogarburn, 'we all had implicit faith in the executives, and Fred Goodwin in particular… we utterly believed… failure in any respect was never contemplated' (Hunt 2010: 46-47) . For these employees, Goodwin was the embodiment of the corporation and the guarantee of its continuing success.
Discussion
In our analysis, we have applied Bourdieu's concepts to the planning and development of the RBS corporate campus. We now turn to a discussion of what this analysis might contribute to an understanding of symbolically powerful buildings and elite field of power mobilisations. In discussing symbolically powerful buildings, Bourdieu (1967) , Pinto (1991), and Williams (1977) show how projecting social power/domination through architecture involves an inescapable interaction in the design process between architects and patrons (e.g., the Church, the aristocratic estate owners); and although contemporary architects, both 'artists' and 'mass producers', are seen as servants of capitalist corporations (Harvey 1990) , they still operate within a dialectic of distinction in which there is mutual reinforcement of position between architect and client (Lipstadt 2003) .
However, in our study of the RBS building, we are able to identify a more complex interplay of field positions and circuits of capital. Of course, interactions between RBS and the architectural field certainly create a dialectic of distinction (MLA's website would indicate this), but there is also a mutual reinforcement of distinction between the political and financial fields through a complicity of material and symbolic interests at both local and national levels. In other words, there is an interconnection between corporate power and state power which is at the same time a demonstration of RBS's 'power over the power of the state' and an assertion of the dominance of the financial (primarily) and the political fields vis-à-vis education and the bureaucratic field. This understanding of how the RBS building counted as a stake in different fields underlines the benefit of using Bourdieu's concepts, not just as an interconnected framework (see Golsorkhi et al. 2009 ), but as a dynamically interacting system that can capture the dynamism of these interacting fields, including the field of power, showing that are not in static equilibria, but constantly in motion.
The same dynamic interaction is true of the circuits of capital conversion by means of which Goodwin, through his office and in his person, was able to accrue different forms of capital (incorporated, reified, social). Of course, in order to do this, Goodwin had first to be able to wield the economic capital of the firm (i.e. not his own economic capital), and in order to do this he had to ensure his continued domination within the organization's field of power. This domination required a constant effort of reinforcement, a labour of reaffirmation through day-to-day practices of symbolic violence, on a continuum of douce -providing restaurants, swimming pools, etc. -to hard modes of domination -e.g., face-to-face meetings (Kerr and Robinson 2012) .
In addition, the building's design and layout physically affirmed Goodwin's position within the corporate power structure through his capture of the office of chief executive and his domination of the executive team and the board (see Fraser 2014) . The 'new building' thus reproduced his power through 'the symbolic violence of constructed space' (Wacquant, 2002:33) We might go on to argue that, while RBS as a corporation was able to leverage the restrained, discrete public image of a well-run traditional bank as projected by the headquarters, internally, Goodwin and This confirms Dovey's (1999) contention that a building does not in and of itself constitute a lasting form of reified capital: it can be devalued or revalued according to the changing context. So, following
Goodwin's fall, the building and its meaning became a further stake in the struggles to make sense of, or impose sense on, the financial crisis. For sections of the media, the building was symbolic of the 'greed' of the bankers that ended in the crash (according to Slater 2012, RBS cut 34,000 jobs worldwide between 2009 and 2012, 22,000 of those being in the UK). A period of repentance was required, with changes to the company and the building introduced to show that the 'age of excess' was over. New 
Conclusions
In the introduction to this paper we set out to address the following questions. What is the relationship between corporate space and the field of power? What role does a corporate building play in circuits of capital conversion? And what does this case tell us about the role of architecture in elite mobilisations?
In addressing these questions, we argued that, in the period before 2009, the RBS campus counted as symbolic capital (Bourdieu 1993) , not only for CEO Sir Fred Goodwin, but also for RBS as an organization, for Edinburgh as a city and for the Scottish government. We identified how the economic power of the bank -as delegated to Goodwin, its officer -was converted into objectified cultural capital that counted as symbolic capital in different fields and in turn reproduced symbolic power. We also showed how the building counted as a stake in different fields, while, as social space, it reproduced asymmetrical power relations through modes of domination: first, by a direct, interpersonal domination but also by a more diffuse, mediated, yet omnipresent seductive mode. Internally, the discrete exterior was contradicted by the ostentation of the executive house; and while the corporate 'family' was kept close and secure, the outside was kept at a distance. In conclusion, we argue that our analysis of corporate architecture has broader significance for critical organizational scholarship in terms of understanding the role of corporate buildings in circuits of capital and in particular the role of buildings in elite mobilisations, i.e., how different fields and elite social agents in those fields interact to mobilise material and symbolic resources. In providing insights into elite power relations, the innovative approach that we develop extends the scope of Bourdieusian field theory in organization studies to include inter-field dynamics and field of power interactions. Further research could well extend this approach either within the banking field (e.g., the Santander HQ), or to more recent high-profile headquarters projects, such as the 'shining ring' headquarters planned by Apple (designed by Sir Norman Foster), Google's 'futuristic greenhouse' (designed by Thomas Heatherwick), and Facebook's 'Facebook West' (designed by Frank Gehry).
